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Child, Protection & Sa}egAm:ding Polngg
Portmead, Primary School
A0A3/A L

e Al children have rights no matter what! “™912
Mae’r confensiwn yn gymwys ibob un waeth beth,




Itl&wvnmdedﬂwbﬂneModeLSo{legumdingdehﬂde&cﬁdeW a&lﬁsuedbg,ﬂ'\e/LocaL
Auﬂ\of‘ihg, WW&MMOWWMGWWBMW%WSWCW Th@Goveming/
BW%BWPwSMW@WbWWWM withy some additional
comments:

Inbroduction

Portmead Primary School and, Portmead, "Jaspers’ Flying, start, Jully recognises the contribution it makes to
There are three: mairy elements to- our policy;

° Suppm\tfopupdswhommauhwe/bwvabused‘

Our policy applies to- all staff, governors and, volunteers working irv the school as well as irv our Portmead,
‘JCUSP/GJ“S; FWStOJ‘tSEﬁin@;.

SAFEGUARDING STATEMENT

The Gowvernors and staff of Portmead Primary School and Portmead, ‘Jaspers’ Flying start are Jully
committed to- adhering to section 175 of the Education Act; 2008, which requires Local, Authorities and,
GWWBW#WMMWM@WWM@W@MW
with, @ wiew to- safeguarding and promoting the wellare of children.  The Gowverning Body of Portmead,

0 creating and maintaining o safe learming erwironment; for children and, young people;
o) Wmmmmw%wmewgmm
0 the dewvelopment of childrervs understanding, awareness and; resilience through the curriculum.

TMGOWQBWWWMWMOWM@W@WWM—

o pm»mbunwtablepwple}mnvwkmgw&ﬂvdﬂdmnmdgoungpeopl@
o promote safe practice: and challenge poor and, unsafe practice;
o identify incidents irv whichs there: are: grounds for concerny about: o child's welfare, and, initiate or
o contribute to effective partnership working bebween all those irwolved, inv providing services for
childreny and, young, people:
GWMWWPMPWSMMJWFWS@%MMW@WW

At Portmead, Primary School; the healths safety and, wellbeing of. all, children s of paramount, importance.
Pmmmmwmmwmmexmmmmmwd@@m




every effort to ensure thab this expectation becomes a reality.  Irv order to- do this; and, acknowledging the
the Wales Safeguarding Procedures and, Keeping Leamers Safe.

PMPWSMMPM'JW FWMW%WOJZWWM
mdpwwhmmwo%bs%uw@mdwno@%w&%wqﬂ&d&mWemme

Premention

Inv Portmead, Primary, School and, Portmead "Jaspers' Flying start, we recognise that: high sell-esteem,
con!lldenc,e/, W@WMWM@W@MM@WWWWW
pupils: We acknowledge our safeguarding responsibilities to- present; impairment of health, and, deselopment;

Inv additions the school and, Flyjing Start, will, therefore:

e Establish and maintairy arv ethos where children Jeel; secure: and, are encouraged to- talk, ands are
listened, to-

® Ensure childrery know that there are adults irv the school whom they canv approachs i they are

ed, or trv diff

* Incdude invthe AOLE Healthy and, well-being, activities and opportunities to- equip: children with the

e Indude inv the curriculum, material which, will help children deselop realistic attitudes to- the

® Flying start staff will access arwy Purther child protections courses deemed necessary by Care

® [Ensure parents and carers are aware of our duty to- safeguard children and act onv ary concemns
we may hanve:

Confidentiald

CW@WWM%M%@MWWMMWMA
child, may, only feel confident, to- confide iy o member o staff il they, feel, that the: information will, not be
diwlgedtoarwds& Howesmer, edumhmsta#hmapl\q]l%&onabmpon&bmtyfoshw\end&m
WMWW#WWWWWWQ&M@@W
harm

It s important that eachy member of stoff deals with this sensitively and, explains to-the child, that: they
know- irv onder to- be able to- help: They should, reassure the child and, tell, them that their situation will, not




Bemmwwwdbmmkmw%mbwmmmwm%wmm

Pleos@nanemb@fh@pasfm@bre&pon&b&hbgo{@%edumﬁmm Ensumfhabonlg’d\osewiﬂmaz
pxqﬁes&onal/muobvexnﬂw &g;ﬂwDe&gnaiedSo{leguMnng (DSP) and the head teacher, have
access to- the child, protection records. At alls other times they should be kept securely, locked, and, separate
M%MSWWWWMW&MMWWWMW
restrictions v place to- ensure confidentiality,.

Th@De/signoied So{le,guax\ding Per\som(DSP) irv this school is: Allisorv Evans - Heads Teacher. The DSP in
Flying Start is Zara, Breeze - the childcare manager who- reports to- Allison Evans.

Pl‘OO@dUl‘O&

These should, be Jollowed, in the, exent: of o child, protection disclosure/concern

We will, followr the: Wales Safeguarding Procedures that; hamve been endorsed by West Glamorgary
So{leguw\ding/Bow\d; The school willi

® ensure it has a Designated Safeguarding Person (DSP) who- has undertaken the appropriate
training: This person i Allisory Evans. Irnv her absences John Jenking Deputy Head, or Bethary
Darmies (ALNco) are responsible: The DSP in Flying Start is Zaras Breeze - Childcare: Manager:

° Pewgnmﬂﬂenol@o%’fh@DSP andwnng&suppm\tandbmnmgabhg}wnl@ud&wamdonw

) mwewwmnb@q]lsm#ar@wgomkmw&

*  the name o the DSP and, their role and, the designated, governor for child, protection -
Matthewme Daries (ChomqflGovmand/Child/ Protection Gover\nor\)

Procedures:

" howtomk@}onwo:dﬂwseoonm&whmﬂwe DSP s unamailable.

to respond to- o pupil who may disclose abuse

child, protection by sething outs its obligations v the school, prospectus

role




® provide a child protection briefing ab least tenmly Jor alls staff so- that they knows

their bili
how- to- support a child, who- discloses abuse

. meWMWW@&MWW&%MWwW
Wodo%&dxuuhorv}mnvsdwoob(onmdw}ouowmg@weekmd])

e Contribute and be responsible Jor school actions within childrervs safety & care and support

®  keep electronic records of concerns aboul children using My Concenn (noting the date, ement; and,

® ensure all paper records are kept secure and, iy locked, locations

° meW%MWWWMGMW‘KWLWS#&
2015 and/amé/r\(w{&on&o!lﬂw@gmdanw

accessed,

® designate a gosernor Jor child protections who- wills oversee the school child protection policy and,
practice:

Making a report/referral, to- Childrervs Services

Al child, protection reports must be: made viaw telephone in the, 1# instance, on, 01798 635700 (Swansea),
your telephone report; wills be followed, up withiny 4 hours orv anv Integrated, Report/Refernal, formy this to
be submitted, vics email, to- the Single Point of Contact (SPOC)/ Integrated, Information, Access & Adwice
Services - singlepointofcontact@swanseagov-uk

(Swansea).




Fovwnwmre,gmding@dukd/whomagzb@‘abr\{s% onUvneed)o}mmd/suppo(t@p:ﬂotLﬁmwmst
[lmvmoarvbesubmiﬂ&ed;wiﬂwouba;pmmtdﬁ,phmeoolh Al SPOC r\epm\ts/r\e}er\r\al&wdbbesuwwd/and;
may be allocated Jor assessment, or transferred to the Early, Help Hub Jor discussions and, consideration of

the: most appropriate offer- o} support

For concerns outside of office hours e.g. parents exenings; trips away ete telephone contact can be made
to- the Emergency Duty Team (EDT) on 01793 775501 (Swansea) and, followed, up with, o writkery report,
form submitted, to- the, SPOC / TAA team withiny &b hours: Should, a social, worker not be amailable on
this number, @MWWW%MW%%Wquq.AMW
Invthe case of Flying Start, wiittery confidential reports will, be kept: Iy any case; records wills include the
Exact words spoken by the child should be recorded.

Definitions of child: abuse, protecting childrerv in specific circumstances

The definitions of abuse are found, in the: Wales Safeguarding Procedures but carv also be found, for easy
reference i appendix C, Definitions and, Indicators of Child Abuse.

mmdd&l&hChapM#q[lﬂwersthmmbKeepinngSo{le&O&O sfahdmyzgudonw

Deuhng;w{ﬂ'\;a,dbsdo&mmadobg,wduld;

Receime
o Listerv carefully to whab s being, said; without displaying shock or disbelief. Accept what is
said: The child making the disclosure may be knowr to- yow as someone who does not

® Do nob attempt to- innestigate the allegation: Y our dutyy wills be to- lister to- whatb is being, said

RCGS&UI‘@

Provide the child, with, plenty of re~-assurance: Always be honest; and, do not make promises yow cannot
keep}on@xmpl@: IwWWMWWEVWWJLb@QLLWW
° AU&Aateguilh t{lﬂwp&pl/r\e}ex\sfotb For\e/xcn\ple, gowwuld/sagzyowr\enottoblme This
usnotyoup}aulb




React

Record

Do nob promise confidentiality. ¥ ouw will be under a/ duty to- pass the information onv and, the

Y ow cany ask questions and may need; to- irv certairy instances: Howeners this is not an
guestioning: Y ow only need to know- the salient; points of the allegation that the child, is

Dommm%mwmwmwbwmmamem@mw
U\i&per\som

Do nob ask the pupil to- repeat; their allegation to- another member of staff. If they are asked
to repeat; i they, may Jeel that they are not being beliesed, and, / or their recollection of what

happened may change.

Take notes as soon as it s practical to- do- so: Record the actual, words spokens by the child, - do ot re-translate
Mmmmwwwmm#%mqﬂwmtmm Donotbeqyler\ded/bgaw
offensinve language or words used to- describe the abuse: Blaenymaes Primary School uses ‘My, Concerry to record,
practically possible: A photo of any notes made should be uploaded and, attached to- the concerny on My, Concern

Butterflies Flying Start recond, information on confidential child, records

Emwm%%%%me%M@@d@wM%mM
are required by a court. These notes should be kept inv o locked, filing cabinet, for
w'}(dﬂ‘ Lt‘\aw i /o

Iﬁwma&ebwwmmwwwmwmqﬂwwmw

Final Steps

DSP. They will thers have a number of options open to themy including contacting the local
Social Services Team to seek their adwice as to- what: should, happen next




Invthe exent of o childs protection allegation being made against o member of staff, the persor iry receipt
of that: allegations must immediately pass details of the concern to the Head, teacher or in their absence a
mmbenq]lsto%w&ﬂvHead}beadﬂa\mpon&bdm ImFWS’wx‘b Stﬂ%pﬂﬁ&dfj:ﬂd&bﬂ’\@d’uldm{‘@
Zara, Breeze who would, report to- the Head Teacher, Allisons Evans: The Head, teacher will, ther
contact the LA Educations Safeguarding Officer on 01793 63714-8/078&7 83 700 to discuss the next

steps in accordance with local, arrangements.  Invthe case of lying start; Care Inspectorate Wales will
also need, to- be informed, of allegations against a member of staff in the Flying Start setting, or the
responsible individuak CIW carv be informed, vias notification online; by the Responsible Individual or
Flying start Managenr.

I}@MMWWWWWWHMMWW#WWW
%MWWM%CW%GWW%LA EdumhomSa}eguw\dingOHiwom
01794 63714:8/07837 83 700. I!l’dw Chaif\o!lGover\rwrs/ receimes the r\epor*t’d'wg wills therv contact the
LA Education Sofeguarding Officer onv 01792 637148/07837 83 700.

Irv additiony the local the Social Serwices SPOC team, 01792 635700 will be able to- adrise wherv these
situations arise.

WMAW@GWMGWWM&LEWWWMWWW
behaniour withy or towards; childrer is unacceptable. In particular, under the Sexual, Offences Act
3003,lbl&on/qgleww!lor\a/per\somover~|8 (ﬁopexmwpl@fmdmgouﬂvwm\k@)fohmwsexuab
relationship with o child under 18 where that; person is iy s position of trust irv respect; of that child; exery
L{l’(}wr\dﬂhmxshbp;t&wnsensuah Thi&oppliwwhmthed\ildwww-hmeedumﬁmmd;ﬂw@pﬂm
W&wﬂwm%fubhshmmba&ﬂwedﬂdwmm}hdsh@dmnotm%dﬂd (S%Appendi/x/D
- Abuse of Trust)

Supporhng:ﬂ\&d\dd;abmsk;

Child, abuse is' dexastating Jor the child and, can also- results iy distress: and, aruxiety for staff, who-
become irwolved: We recognise that; children who are ab risks suffer abuse or witness violence may be

® nominating a link person who willl keep alll parties informed, and, be the central point, o
mwmmmm#mﬂw%ww#md@aﬁmmmbgawm
° WW@MWWM@%MWWMW
relemant indismiduals ands
WW&MW@SMSWQ&WQ&M@@WQLQW
#ﬂ\ﬂgd@iﬂd&gﬂhﬂphﬂ@@wunsdimgwoﬂ\@mqﬂemw




TMWM#WWMWS#‘MM@‘WM%WMWCW&Q]L
the Welsh, Goverruments 'Ke;epingz Learners So{le/ 200 si'ahxi‘or\y/gwdanw

*  promote a positire; supportisve and, secure erwironment,
" gime pupils a sense of being valued,

The school will, endearour to- ensure that the pupil knows thaty some behariour ts unacceptable but: s/he

* AW staff will agree on as consistent; approach whichs focuses onv the behariour of the offence

. Umwvwdhoﬂwmagmmwhowppmtfh&s@dmbsucha&So&aLSm Child and,
Adolescent; Mental, Health, Services; the Educational Psychology Service, Behariour Support
Services; the Educations Wellare Service and, advocacy services as well, as early interventions and,
premention services (Early Help Hubs).

When o pupil, o the Child, Protection Register leares the school, inv addition to- the standard transfer of
m!lor\mohon/to’dwnwsdﬁooh’dweDSP wills make immediate contact withy the DSP iry the new school inv
mdﬂ\tom;luwvﬂ\mﬂwbth@childi&mthecmpm&cﬁmmgim I!l’thbpupil/l&mo«»ingzim’wﬂ\e
area from another local authority, the Care and Support Protection Plany Coordinator (Social Worker) will
WWWWMMW@WWWW3WTWDSPM
share alll child protection records held, by the school with the receiring DSP i accordance withy Welshs
Governmenty Circular 10/2006.

Our policy orv physical, intervention is set oub irv the Physical Interention Policy and s
GovervmmbguidanmomSo{leandeﬁerhm@Mmﬁm- useo}r\easonablﬁ/}m\oe
and searching Jor weapons 097/32013.

Violence Against Women, Domestic: Abuse & Sexual Violence (VAWDASV)/Operation Encompass

Portmead Primary School and, Portmead, ‘Jaspers Flying Start is ameare of the domestic: abuse legislation
iv Wales - Violence Against Women, Domestic Abuse & Sexual, Violence (Wales) Act Q015 as well as
the Home Office guidance under the Domestic Abuse: Act 03| where childreny lising with domestic
abuse should be considered, victims. Weremgms@ﬂmbpupd&hmnguvdomeshmﬂgabuswes&mahon&

memmmsmmemoﬁ{mmmmwmwm

expenienced domestic abuse a; home under Operations Encompass processes. I} police officers attend o
dwelling where: domestic abuse is identifieds and, children are inv attendance or recorded as living ab the




W@mmoﬁ%oﬂwmﬂmﬁmmwgwwo}%mh
wornied and, or low and, provide appropriate wellbeing and, nurture support ab the time, wher it ts mosts
needed;ToJﬁnd;oubmmaboubOpemﬁomEmpmpas&dmki Home. : Opﬂ\ahmEnmpas&

Reamieme

This policy and, Appendices will be resiewed and, ratified annually at o fulls goserning body, meeting ab
least once a year and, recorded, irv the mirutes:  Irv preparation Jor this reviews the DSP may wish to
MWGWB@W&VWM%M‘

° MQ@MSOMM@WMCMPMMMW

® training undertoker by all staff and gosernors in the preceding | months;

® the number of incidents of o Child, Protection nature which arose inv the school, within the
preceding | months (withouts details or names);

® where and how Child Protection ands Safeguarding appear irv the, curriculumy

® lessons learned Jrom cases.

Complaints

The school has in place o Complaints Procedure, which, is based on the model, included, i Welshs
Government, Circular: O11/2013, Comploint&Pr\ooedxme)sfﬁor\ SchooLGover\nmg; Bodies iy Wales, and; irv
So{legum\dingzad:imhasnotbwvtakm

Appendir A

Responsibilities of the Designated Safeguarding Person (DSP)

Each school should, identify o Designated, Safeguarding Person (DSP) with, lead, responsibility, for
nwmgmgzd\dd/pxmwsue&andoase& The DSP shouldknowhowfomoognmandtdmhhﬂ\e
signs of abuse and neglect and, know when it is appropriate to- make as report to- the relevant;

and, working with other agencies as necessary. The DSP role is not to inmestigate allegations, but they,

The DSP need not be a teacher, bub must be a, senior member of the schools leadership teamy with, the



https://www.operationencompass.org/

o[flwor%renwin&ﬂ\enesponsibihhé,quﬂ'wDSP.

Al schools should ensure there s o deputy amailable to- act inv the absence of the DSP. Inv schools which
WWMWWWWWWWMMMQDW
So{leguw@ngpam}or\eﬂdva\toos&& Irvlopg@omgamsahons or\ﬂwsevwﬂva;lwg@number\q]ldwdd;
protections concerns, it may be necessary to- have o number o deputies to- deal, with, the responsibilities.

The School, must also- make arrangements to- cover the role of the DSP when thaty person s unanailable:
Imalbmse&ﬂ\mwdbbea/d@pu@DSP wmmwmwmmmqlww
togeihmwhowdbb&exped&edfod&puﬁse}ovth@DSP wh;ervrwce)sswyz.

The DSP will take responsibility for the schools child, protection practice, policy, procedures and, their
that the DSP:

* s giverv sufficient time and resources to- carry oub the role effectively, which should be explicitly
defined, i the post holder's jobs description

® has attended enhanced lewvels of training including DSP/Named, Safeguarding Persor training

® has access to appropriate support to- undertake the role

® contributes and takes responsibility for school actions withiry s safety or care support and,

Reports

The DSP should, ach as o poinb of contack and: o source o support; adwmice and expertise withirv the
sdwoobwhmdmdmg;wh&ﬂw«fomakewrepmtbgbm&ngw&ﬂvrdwbagmm

Th@DSP wn%pom&ble}onmkmgmpo&&aboubaﬂegohomoj&suspmamtoﬂ\@ndmanb

Wﬂwneepom&bl@hmw&hﬂwHead;team Chamo!lg,ovemon&)and;fh@pmoes&t&setoubw

D‘g&‘gmmy and Dismissal, Procedures @ School S’t_c@ 00/2030) and, Saufleguwding Children iy
Education: handling allegations of abuse against teachers and, other staff (009/2014)
Records k;eepmg;

Itl&th@responsihihbézq]lﬂ'wDSPfoen&u\edfimM amu\ai'band/secumwmbtemnew‘dsq]ld\dd:mm
should, be kepl separately from pupil records: They should include as chronology of concems; reports;
Where childrer leame the establishment; the DSP should ensure their child protection file ts sent: to- the

Rojsing/awm\emes&

The Head teacher/DSP t&respan&blehm&umgﬂmbpmeﬁ&m@mse@mpm&qﬁfh@dﬂd



https://gov.wales/sites/default/files/publications/2020-02/disciplinary-and-dismissal-procedures-for-school-staff_0.pdf
https://gov.wales/sites/default/files/publications/2018-11/safeguarding-children-in-education-handling-allegations-of-abuse-against-teachers-and-other-staff.pdf
https://gov.wales/sites/default/files/publications/2018-11/safeguarding-children-in-education-handling-allegations-of-abuse-against-teachers-and-other-staff.pdf

It is good, practice for the DSP to- proaside an annual briefing and, regular updates ot staff meetings or

The Head, teacher/DSP should liaise with the Designated, Gosernor for child, protections so-that the
WIthWM%WWm%DSPMM%WW

The DSP MWWMSMWMW@WMMW@W and, wonks

Poli.o?y rearieme

safeguarding and the DSP may be involved, iy monitoring the effectiveness of these other policies to

attendance

behariour

staff code of conduch

anti-} .

intimate care

sa}er\wuihnenband;sdf,chm

e safety

Appropriate use of ICT and, social media policy Jor parents; pupils and, staff

Fu:ther»supportandguidonwmtherol&qflﬂwDSP mag/b@obioined;}mmﬂwcmpmted&m&
Safeguarding Officer Education irv the Local, Authoriiy. Helplul, resources and: guidance are also- amailable
orv Hwb,
Child, protection and, multi- agency training
It is the role of the DSP, working with, the head, teacher, to- ensure all staff and, volunteers:

° me@m@%ﬂd%%@&%g@f@mp&@mﬂﬂgwmm-m




know how to- respond to as disclosure appropriately
WMMW@WM@WWMWM%MW

Records should be kept by the DSP of the dates of the training, details of the prosider and, o record, o
Safeguarding Officer Education

leading to- Qualified; Teaching Status (QTS), bub this will need: to- bes reinforced, by Jurther training, or
r\ea(lr\esher\bwung/ Whmﬂw@*w\e/}usto‘ppomied The QTS S’Oondwd&mwsetofﬁoui‘mn@smtemeni&
appropriate: Trainees must be able to- evidence that they, establish, o purposeful, learning erwironment; for
all childrery where learners Jeels secure: and, confident: Al Stafl should, be regularly reminded, of the,
EWC's code of conduct and, its relation to- safeguarding practice:

Tmmexmwmmmdwwmwmmmwmm
of the rights and entitlements of all, learners, as laids oul irv the, United, Nations Corwention onv the Rights
of the: Child (UNCRC) and, keyy Welsh, Government, policies:

skills up~to-date.

The purpose of multi- agency training is to- achiese better outcomes Jor children and young people
‘ .

welfare

professioncl pugerent
TMDSPMWMWWM-WWMWMMMW
date.



https://www.ewc.wales/site/index.php/en/fitness-to-practise/code-of-professional-conduct-and-practice-pdf.html

training to- keep their knowdedge and, skills up to- date:

Appendix B

Responsibilities of governing bodies/proprietors

responsibility is i accordance Keeping Learners Safe guidance and Locals Authority policy:

respective organisations:

* i accordance with Locals Authority guidance and, locally/regionally agreed,

- W#WW@MWWMW(&QW

. W&ioblmstannuuﬂg

. madewadabibfopm\eﬁt&onmomneqpest

"  provided v a formals appropriate to- the understanding of childreny particularly

nmstu%andvolunfw&whowdbwm%w&ﬂvdwdd:m mduding/r\dwanbre}er\enm&andDBS

° mmwwmmmmwwmmwmm
whxdm&keptup-todaf&bgme{lr\eshﬁr\hmmng

MMWMMWMWMMWMWSMSMW

Use other Local, Authoritys education safeguarding officer

® ensure that the Designated Safeguarding Person (DSP), the designated, gosernor and, the chair of
Wuﬂdﬂ%ﬂkﬁ&bmnmgwmw-wwm\kmgﬂwtwmmbg orto standards
WWWW@GWSWBMMW@M@MWM




Designatedgovenrwn
I@\%@DW\MGWJ&O{\MWW

While gomerning bodies hare o role iny exercising their disciplinary functions ir respect; of child,
protection allegations against a member of staff, they do- not hare a role ir the consideration of
Government circular O04/R014).

For the gomerning body to- hanve arv effective policy inv place and, for the Designated Gosernor to- hare
Governors Wales ite:

Appendix C

Definitions and indicators of child abuse

What s child abuse?

Abuse and neglect are forms of, maltreatments of o child: A child s abused, and neglected, when

someonemﬂmi&sugm}(mnthwmw}ml&foarbtop:wmbhm Chﬂdxmmﬂgxb@abusedWQWO{\
wmmshmhmmbwmmm@mgbgﬂ\mknowmtoﬂwmwmmm@bg@shmw A child
WWWWWWWM|8WW “Children’, therefore; means “children and young

people” throughout:  The Jact that @ child has become 16 years of age and may be living i
does not change their status or their entitlement; to- services or protection under the, Children, Act, 1989.

demelopment, of a, child, compared with that, which could be reasonably expected, of a similar childs

Everybody should:

° beoler\tfoﬂwmsksﬂwbabusen&mmé/pos&wdﬂdmm

° m%mmmwmwmmbﬁgaﬂ\a%w%&@wﬂwmqﬂﬂwchdds

® work with agencies to contribute to actions thalts are needed to- safeguard, and, promote the childs
welfare

o Continue to- support the child, and, their family,



https://gov.wales/sites/default/files/publications/2018-11/safeguarding-children-in-education-handling-allegations-of-abuse-against-teachers-and-other-staff.pdf
https://gov.wales/sites/default/files/publications/2018-11/safeguarding-children-in-education-handling-allegations-of-abuse-against-teachers-and-other-staff.pdf
http://www.governors.cymru/

Classifications of Abuse:
o Physical Abuse

o  Sexual Abuse
o Emotional Abuse
®  Neglect

Physical abuse

Physical abuse may involve hitting, shaking, throwing, poisoning, burning or scalding,
drowning, suffocating, or otherwise physical harm to a child. Physical harm may also be
caused when a parent or carer feigns the symptoms of, or deliberately causes ill health to a
child whom they are looking after. This situation is commonly described using terms such as
fabricated or induced illness.

Indicators of Physical Abuse:

e unexplained bruising, marks or injuries on any part of the body

e multiple bruises- in clusters, often on the upper arm, outside of the thigh
e cigarette burns

e human bite marks

e broken bones

e scalds, with upward splash marks,

e multiple burns with a clearly demarcated edge.

Changes in behaviour that can also indicate physical abuse:

e fear of parents being approached for an explanation

e aggressive behaviour or severe temper outbursts

e flinching when approached or touched

e reluctance to get changed, for example in hot weather
e depression

e withdrawn behaviour

e running away from home.




Sexual abuse

Sexual abuse involves forcing or enticing a child or young person to take part in sexual
activities, not necessarily involving a high level of violence, whether or not the child is aware
of what is happening. The activities may involve physical contact, including assault by
penetration (for example, rape or oral sex) or non-penetrative acts such as masturbation,
kissing, rubbing and touching outside of clothing. They may also include non-contact
activities, such as involving children in looking at, or in the production of, sexual images,
watching sexual activities, encouraging children to behave in sexually inappropriate ways, or
grooming a child in preparation for abuse (including via the internet). Sexual abuse is not
solely perpetrated by adult males. Women can also commit acts of sexual abuse, as can other
children.

Indicators of Sexual Abuse:

e pain oritching in the genital area

e bruising or bleeding near genital area

e sexually transmitted disease

e vaginal discharge or infection

e stomach pains

e discomfort when walking or sitting down
e pregnancy

Changes in behaviour which can also indicate sexual abuse include:

e sudden or unexplained changes in behaviour e.g. becoming aggressive or
withdrawn

e fear of being left with a specific person or group of people

e having nightmares

e running away from home sexual knowledge which is beyond their age, or
developmental level

e sexual drawings or language

e eating problems such as overeating or anorexia

e self-harm or mutilation, sometimes leading to suicide attempts

e saying they have secrets they cannot tell anyone about

e not allowed to have friends (particularly in adolescence)

e acting in a sexually explicit way towards adults




Emotional abuse

Emotional abuse is the persistent emotional ill-treatment of a child such as to cause severe
and persistent adverse effects on the child’s emotional development. It may involve
conveying to children that they are worthless or unloved, inadequate, or valued only
insofar as they meet the needs of another person. It may feature age or developmentally
inappropriate expectations being imposed on children. It may involve causing children
frequently to feel frightened or in danger, or the exploitation or corruption of a child.

Indicators of Emotional Abuse:

e neurotic behaviour e.g. sulking, hair twisting, rocking

e being unable to play

e fear of making mistakes

e sudden speech disorders

e self-harm

e fear of parent being approached regarding their behaviour
e developmental delay in terms of emotional progress

Changes in behaviour which can also indicate neglect may include:

e extremes of passivity or aggression

e overreaction to mistakes

o self-depreciation ('I'm stupid, ugly, worthless, etc')
e inappropriate response to pain (‘I deserve this’)




Neglect

Neglect is the failure to meet a child’s basic physical and/or psychological needs, likely to
result in the serious impairment of the child’s health or development. Neglect may occur
during pregnancy as a result of maternal substance abuse. Once a child is born, neglect may
involve a parent or carer failing to provide adequate food, clothing and shelter (including
exclusion from home or abandonment); failing to protect a child from physical and
emotional harm or danger; not ensuring adequate supervision (including the use of
inadequate care-givers); or failing to provide access to appropriate medical care or
treatment. It may also include neglect of, or unresponsiveness to, a child’s basic emotional
needs.

Indicators of Neglect:

e constant hunger, sometimes stealing food from other children
e constantly dirty or ‘smelly’

e loss of weight, or being constantly underweight

e inappropriate clothing for the conditions.

Changes in behaviour which can also indicate neglect may include:

e complaining of being tired all the time

e not requesting medical assistance and/or failing to attend appointments
e having few friends

e mentioning being left alone or unsupervised.




Includes:

Financial Abuse

having money or other property stolen;

being defrauded

being put under pressure in relation to money or other property

having money or other property misused

not meeting their needs for care and support which are provided through direct
payments

complaints that personal property is missing




Appendix D

Abuse of Trust
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